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In Childs Hill Primary School we follow the 2006 Education and Inspections Bill in regards to use of force; 
 
Section 86: Power of members of staff to use force: 
 
A person to whom this section applies may use such force as is reasonable in the circumstances for the 
purpose of preventing a pupil from doing (or continuing to do) any of the following, namely: 
 
(a) committing any offence,  
(b) causing personal injury to, or damage to the property of, any person 
 (including the pupil himself), or 
(c) prejudicing the maintenance of good order and discipline at the school or among any pupils 

receiving education at the school, whether during a teaching session or otherwise.  
 
This section applies to a person who is, in relation to a pupil, a member of the staff of any school at which 
education is provided for the pupil. 
 
The power conferred by subsection (1) may be exercised only where— 
(a) the member of the staff and the pupil are on the premises of the school in question, or 
(b) they are elsewhere and the member of the staff has lawful control or charge of the pupil 
concerned. 
 
Subsection (1) does not authorise anything to be done in relation to a pupil which constitutes the giving 
of corporal punishment within the meaning of section 548 of EA 1996.  
The powers conferred by subsection (1) are in addition to any powers exercisable apart from this section 
and are not to be construed as restricting what may lawfully be done apart from this section. 
In this section, “offence” includes anything that would be an offence but for the operation of any 
presumption that a person under a particular age is incapable of committing an offence. 
 
We also follow the Department for Children, Schools and Families non-statutory guidance for schools in 
England in regards to use of force.  This is done through the use of TEAM TEACH training to staff.  This 
section forms part of the Relationships Policy.   
 
 
 
 
Minimising the need to use force: 
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 We use the philosophies of our behaviour code and our learning code to create a calm and 
focused learning environment in school that minimises the risk of incidents that might require using 
force. 

 We incorporate Social and Emotional Aspects of Learning (SEAL) approaches within our PSHE 
curriculum and in social skills groups to teach pupils how to manage conflict and strong feelings. 

 Staff are trained in TEAM TEACH techniques to de-escalate incidents if they do arise. 
 
De-escalation techniques include  

 Verbal advice and support 

 Calm talking 

 Distraction 

 Step away 

 Negotiation 

 Warning 

 Reassurance 

 Humour 

 Options offered 

 Support systems 

 Non-threatening body language 

 Instruction 

 Help scripts such as Name…I can see…something has happened…we have a 
problem…something is up.  I’m here to help.  Talk and I’ll listen.  Come and lets… 
 

 Force is only used when the risks involved in doing so are outweighed by the risks involved in not 
using force. 

 Risk assessments are used for individual pupils as necessary, and the focus of these is to enable 
pupils to have inclusive access to opportunities. 

 Behaviour support plans are used for individual pupils.  The management of these is described 
in the Relationships policy.   

 
Staff authorised to use force: 
 

 Staff who have current TEAM TEACH training are authorised by the head teacher to use force to 
control or restrain pupils using techniques that are identified in a pupil’s Behaviour Management 
Plan, and which that member of staff is trained to use.  Where this is a first incident, a report 
form will be completed and a Behaviour Management Plan will be set up. 

 Staff who have not had TEAM TEACH training, or for whom that training is out of date, are not 
authorised to use force to control or restrain pupils unless there is an extreme emergency, such 
as a child running into the road. 

 Staff and pupils affected by an incident will have continuing support as necessary in respect of 
physical consequences; support to deal with emotional stress; opportunity to analyse, reflect and 
learn from the incident.  This forms a part of our Restorative Justice Approach used throughout 
the school. 
 

Deciding whether to use force: 
 

 Is the action taken in the best interests of the child? 

 Is it reasonable and proportionate? 

 Is it absolutely necessary? 

 Does the child have a care plan with any medical needs that need to be considered? 

 Are there other SEN needs or disabilities and/or personal circumstances, such as domestic 
violence that may present particular risks? 

 
 
 

Staff should only use force when: 
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 The potential consequences of not intervening are sufficiently serious to justify considering use of 
force 

 The chances of achieving the desired result by other means is low 

 The risk associated with not using force outweighed those of using force 
 

Using force: 
 

 Only the minimum force necessary to achieve the desired result should be used 

 Only TEAM TEACH techniques used by trained staff may be used unless there is an extreme 
emergency (such as a child running into the road) 

 As far as possible, staff should not use force unless or until another responsible adult is present 
to support, observe and call for assistance 

 
Staff Training: 
 

 Staff in the ASC provision and other staff working with children needing a similar level of support 
undertake a 12 hour, 2day training 

 Other trained staff in the mainstream school may undertake a 6 hour, 1 day training 

 Staff training takes place through the London Borough of Barnet or external providers 
 
Recording incidents: 
 

 Where there is a first occasion where a physical intervention is used, the Physical Intervention 
Log is filled out and an Actions and Consequences sheet is introduced. A copy of this sheet should 
be kept with the pupil records and a copy given to the Learning Mentor. Subsequently, pastoral 
support will be set up and monitored. 

 Subsequently a behaviour support plan may be set up in conjunction with the parents and the 
child.   

 It may be that external agencies need to be informed and this should be done by the head 
teacher, deputy head teacher, learning mentor or inclusion leader. 

 In school we have a bound, numbered incident log which notes all incidents and refers to 
supporting incident reports. Pathways ASC provision has their own Physical Restraint Log Book.   

 Pathways ASC provision has a Positive Handling Support and Intervention Form to record 
incidents in the Pathways Physical Restraint Log Book in further detail.  A copy of this is also sent 
home to parents.   This follows good practice guidance outlined in 2012 Use of Reasonable Force 
advice. 

 
Post incident support 
 

 Support from the Senior Leadership Team is available post incident.  This is important for  
o meeting immediate physical needs 
o rebuilding relationships 
o completing paperwork 
o ensuring that lessons are learned from the incident. 

 
Complaints and allegations 
 

 Any complaints and allegations of misconduct arising from incidents should be referred to the 
Headteacher or Deputy Headteacher. 

 
Monitoring and review 
 

 This policy will be monitored by the Headteacher and reviewed annually.  

 
 


