
SINGLE EQUALITY SCHEME (SEPTEMBER 2018)  
 
 
 
Introduction 
 
Equality is fundamental to the whole life and curriculum of the school. We value the ethnic, religious and cultural differences in our 
school and in society. We are committed to valuing and respecting one another and this is reflected in all our work. Our Single 
Equality Scheme ensures that every member of our community respects others and is respected, achieves his or her full potential 
and is welcomed and valued.  
 
This scheme ensures that we learn to operate successfully in the local, national and global community in order to promote community 
cohesion. 
 
It is the responsibility of the whole community to abide by this scheme. 
 
 
Vision and Values 
 
Our vision and values reflect the importance of the Single Equality Scheme to our school. 
 
We welcome and celebrate diversity and have no barriers to school admission. 
 
Childs Hill School welcomes all children and strongly believes that every child should be included in all school activities.  
 
We are committed to removing barriers to learning and participation. 
 



We take account of differences (for example disability, gender, race, religion, sexual orientation, social context, vulnerable child 
status) and help to overcome any barriers to learning in order to promote achievement and fulfilment in all our pupils.  
 
We provide opportunities for every pupil to achieve the highest possible standards in preparation for the next stage in their life and 
education. 
 
We respect the equal human rights of all our pupils and we will educate them about equality. We respect the equal rights of our staff 
and other members of the school community. 
 
We work to create positive attitudes to disability by enabling all pupils involved in the school community to contribute to and gain 
full access to all activities. 
 
We value every child’s language and cultural background. We will create an environment where respect and racial harmony mean 
that all pupils are able to reach their full potential. 
 
We promote gender equality in all aspects of school life by challenging stereotypes, achievement gaps and self limiting aspirations. 
 
We help every pupil develop a sense of personal and cultural identity that is positive and yet open to change, and that is receptive 
and respectful towards other identities. 
 
We develop the knowledge, understandings and skills of all pupils to enable them to participate fully in Britain’s multicultural society 
and make their contributions as global citizens. 
 
We are an outward looking community and involve the wider community as much as possible. 
 
We actively look to go beyond compliance with relevant legislation and the implementation of school plans in relation to race equality, 
disability equality, sexual, gender equality, religion and community cohesion. (see appendix (i) and (ii)) 
 



Childs Hill School’s Guiding Principles 
 
Our guiding principles underpin our commitment to our Single Equality Scheme. 
 
We believe that: 
 
All members of the community need to feel safe, happy & cared for in school   
 
Children & adults are asked regularly what they need in order to get the best out of themselves 
 
We ‘teach’ skills to enable and empower children to make good relationships 
 
We provide systems that will support children & adults if relationships break down 
 
Any behaviour that harms/upsets a child or adult should be addressed and all parties involved should be given the opportunity to put 
things right 
 
 We aim to: 
 
Help children grow up into confident, tolerant, considerate young people 
 
Ensure that everyone at Childs Hill can listen to others and feel listened to 
 
Show children how to respect themselves and to show others the same respect 
 
Help children to understand the needs of others 
 
Teach children to care for their own belongings and their surrounding environment 



 
Create an environment where education is a partnership between home and school 
 
Be consistent 
 
School Context  
 

Childs Hill is a community primary school situated in Cricklewood, northwest London, in the London Borough of Barnet. This is an 
area with a high crime rate and social deprivation. There are currently 355 children on roll, including the nursery (September 2015). 
Admissions numbers are set at 45 in each cohort. We are 1.5 form entry school. 
 

The school has a Children’s Centre, which opened in 2008, which offers support to families with children under 5. The school has a 
resourced provision for 12 pupils with a statement of SEN (or EHC) for autistic spectrum. The school has a number of children in the 
main school with a statement of SEN (or and EHC) in addition to the 12 in Pathways. The number of children with identified special 
needs is above the national average. 
 
Pupils arrive at our school with a wide range of social and emotional needs. The percentage of pupils entitled to free school meals is 
well above the national average. Pupils come from culturally diverse backgrounds and many different languages are spoken. 77% of 
our children have English as an additional language. 89% of our families are from an ethnic minority group. Many of our children 
come into school, speaking their home language with little or no English at all. The religious background of our families is equally 
diverse. The main faiths represented are 61% Muslim and 23% Christian. 
 
The school has a significant mobility factor. 
 
In Barnet's Primary Families data we are in the lowest group Postcodes show that our community live in mainly council housing in 
Barnet, Camden and Brent. We work with inter agency support from 3 neighbouring local authorities 
 
The school is open extended hours with a breakfast club and after school clubs. 



Legal Background 

 
The duties that underpin our scheme: 
 
Our school is committed to meeting its public sector statutory duties as detailed below. We understand that the duties apply to 
service delivery and employment and staff management as well as policy development and implementation. 
 
General Duties 
 
Equality Act 2010 (came into force 5th April 2011) 
The aim of the equality duty is to embed equal considerations into the day to day work of public authorities, so that they tackle 
discrimination and inequality and contribute to making society fairer. 
 
Protected Characteristics (protected groups) 
 
Age 
Disability 
Pregnancy and maternity 
Religion and Belief 
Race 
Sex/ gender reassignment 
Sexual orientation 
Marriage and civil partnerships 
 
 
 
 
 



Purpose of the Equality Duty 
 
In the exercise of their functions, public authorities must have due regard to the need to: 

 Eliminate unlawful discrimination, harassment and victimisation 
 Advance equality of opportunity 
 Foster good relations 

 
Having due regard means consciously thinking about the 3 aims of the general duty as part of the process of decision making. This 
means that consideration of equality issues must influence the decisions reached by public bodies- in how they act as employers; 
how they develop, evaluate and review policy; how they design, deliver and evaluate services, and how they commission and procure 
from others. 
 
Having due regard to the need to advance equality of opportunity involves considering the need to: 

 Remove or minimise disadvantages suffered by people due to their protected characteristics; 
 Meet the needs of people with protected characteristics and 
 Encourage people with protected characteristics to participate in public life or in other activities where their participation is 

low. 
 

Fostering good relations involves tackling prejudice and promoting understanding between people from different groups. 
Complying with the general duty may involve treating some people better than others, as far as this is allowed by discrimination law. 
For example, it may involve making use of an exception or the positive action provisions in order to provide a service in a way which 
is appropriate for a particular group. 
 
Education and Inspections Act 2006 
In addition to addressing the duties outlined above, our school is committed to taking action on other equality strands, religion and 
belief and vulnerable children. We will work hard to meet the duty to promote community cohesion. We will increase our focus on 
helping children and young people to learn to understand others, to value diversity, whilst also promoting shared values, to promote 



values of human rights and to apply and defend them, and to develop the skills of participation and responsible action. We are 
committed to following the DfES guidance in providing:  

 Teaching and curriculum provision that supports high standards of attainment, promotes common values, and builds pupils’ 
understanding of the diversity that surrounds them 

 Lessons across the curriculum that promote common values and help pupils to value differences and challenge prejudice 
and stereotyping 

 A programme of curriculum based activities whereby pupils’ understanding of community and diversity is enriched through 
field work, visits and meetings with members of different communities 

 Support for pupils for whom English is an additional language to enable them to achieve at the highest possible level in 
English 
 

The Diversity and Citizenship Curriculum Review 2007 
We recognise our duty as a result of government reviews to promote community cohesion.  We fully support the view that is the duty 
of all schools to address issues of ‘how we live together’ and ‘dealing with difference’ however controversial and difficult they might 
sometimes seem. 
 
 

Roles and Responsibilities 
 
The Headteacher 

 Set strategic direction  
 Review performance 
 Embed equality considerations in employment policies and procedures 
 Embed equality considerations in all stages of policy making 

 Promote community cohesion 
 

Senior Leaders 

 Oversee the design, delivery, quality and effectiveness of the school 



 Ensure the effectiveness of the school’s functions 
 Ensure the school has the capability and capacity to deliver on its equality responsibilities 
 Promote community cohesion 

 Support staff to deliver their responsibilities 
 Ensure that equality messages are built into the organisation’s communication strategy 
 Ensure equality information is available and all information is accessible 

 
 

School Staff 
 Raise awareness of the equality duty within the school community 
 Promote community cohesion 

 Embed equality considerations in the delivery of services to the whole community 
 

Governors 
 Ensure good governance 
 Ensure the school has the capability and capacity to deliver on its equality responsibilities 

 Embed equality considerations in employment policies and procedures 
 Promote community cohesion 
 Embed equality considerations in all stages of policy making 
 Support the school in understanding the effect of its policies and practices on equality for different groups 

 
Stakeholder Consultation 
Information taken from: 
Parent consultation survey 
Children’s consultation survey 
Staff survey 
Governor survey 
Community stakeholders (community and faith leaders)  



Impact Assessment/ Action Plan 2015- 2016 
 

Challenges identified by Stakeholders Proposed Change and Action by 
stakeholders  

Feasibility 
Assessment/ 
Alternatives 

Action / 
Review of 
Completed 
Action 

Not all children are allowed by parent/ 
carers to participate in all activities. E.g. 
swimming, residential trips, dance, 

Use religious/ community 
leaders to help address barriers 
to participation and to 
understand conflicting messages 
Meet parents 1:1 
Hold targeted parent circles to 
discuss the issues with the 
communities and their leaders 
Invite leaders into assembly/ 
groups to talk about personal 
experience 

Community and local 
leaders have offered 
support  

 

We do not have a list of families/ homes 
with people registered as disabled. 

Add a box on HT interview sheet 
for new arrivals 
Add a box on Reception and 
nursery’s home visit sheets 
Collect information on home 
visits 

  

No formal assessment of our new 
arrivals programme  

Introduce a buddy book 
assess how happy children are 
after several weeks 
 

  



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Continue to provide a breakfast club 
which is free to PP children  

 Need to delegate PP 
funding for this 

 

Ensure the agenda of equality stays 
high on the agenda 

Timetable INSET 
continue community and faith 
leaders’ breakfasts 
audit staff, parents and children 
annually 
 

  



Appendix (i) 
Examples of how staff know we actively seek to go beyond compliance are: 
 
To support each other as staff, we: 
 
Try to ensure that team meetings include all staff 
Provide opportunities to discuss, offload, collaborate ideas and strategies 
Hold staff social events 
Try to have an awareness of our team’s needs, especially on challenging days and in challenging situations 
Provide supervision for staff (outside person) 
Are open to the sharing of ideas and planning 
Have visitors sharing ideas 
Are open to learning from one another 
Allow and encourage past staff/pupils/ parents still come in and have contact 
Provide CPD opportunities for all 
Listen to requests for CPD 
Have increasing links with the children’s centre 
Foster a willingness of staff to support each other in and out of school hours 
Are patient with each other 
Attend work even when we are low 
Create a happy atmosphere 
Have friendships 
Are welcoming to supply teachers 
Use and value staff’s cultural links/knowledge to support community (parents evening, official phone calls, language support, 
explaining school system) 
Provide a venue for Boxercise for staff 
Ensure TAs are well respected and treated as teachers, not assistants 
 



To support our pupils, we 
 
Complete home visits for all children 
Give a tour of the school with the DHT or HT 
Use of circle time extensively 
Use a RA to help deal with conflict 
Train and use peer mediators to equip children to deal with conflict 
Have an effective school council 
Hold a parents’ social event for children attending Pathways Resource Provision 
Organise many trips, including trips to farms, the park, and swimming 
Organise residential trips for all children in KS1 and KS2, including children attending Pathways Resource Provision  
Have a breakfast club 
Set up extra transition days for secondary school for pupils who would benefit from them 
Send our staff to accompany some children on transition visits 
Successful integrate SEN pupils 
Hold an International Evening annually 
Provide an opportunity for each child to take part in a performance  
Provide extra 1:1 sessions for many pupils 
Timetable FS teachers to sit with children whilst they eat 
Arrange for staff to sit and eat with children at lunch time 
Hold a RE day, and invite visitors from the children’s communities and other community leaders 
Set up circle of friends for isolated children 
Hold a science day 
Provide excellent MFL provision 
Many diverse extracurricular activities in the school day 
Many diverse extracurricular clubs after school/ before school- choir, Tae Kwando, street dance, football, breakfast club (Breakfast 
club is free for PP children) 
Organise Friday Cross phase 



Ensure extra Differentiation/ learning breaks/laptops/1:1 support 
Hold community specific events e.g. Afghani parents’ meeting 
Host focussed Parenting Classes 
Host Faith leaders’/ community leaders’ breakfast to build community relationships 
Invite faith leaders in school to lead events 
Ensure and foster good communication with local community 
Subsidise events/trips/ clubs/ residential- all children can access these 
Have a genuine concern for the children’s welfare 
Provide home learning books 
Staff a learning mentors and play therapist 
Raise awareness of mental health through our partnership with John Lyons 
Create displays that celebrate all children’s work regardless of ability 
Plan a real life based diverse curriculum with life skills and experiences (shops, money, and healthy food) 
Foster links with Barnet College 
Hold weekend events- choir, gymnastics, and film club 
Celebrate different festivals 
Provide multi lingual signs 
Involve outside agencies, including police, dentist 
Provide different size dressing up 
 
To support our parents, we 
 
Support parents to gain qualifications through placements 
FS phone parents and let them know when their child has settled 
Encourage and give parents an opportunity to volunteer 
Have and support our Children’s Centre 
Provide support for parents in and out of school hours 
Have translators 



Show patience with parents 
Write newsletters 
Hold parent circles and seek their views 
Hold open mornings and afternoons 
Provide maths workshops 
Give opportunities for school meal tasting 
Hold science/maths afternoons 
Hold parents evening at least 2x year 
Have an open door policy for parents 
Provide support with housing letters, passports, day to day living, filling in forms e.g. secondary transfer 
Hold information evenings on key topics, e.g. SATs, secondary transfer, reception transfer, reading,  
Visit schools prior to transfer choices with vulnerable families 
Actively seek parental involvement with SEN pupils 
 
To support our wider community, we 
 
Complete charitable activities- staff run, staff cycle ride 
Children fundraise for charities of their choice 
Actively seek to invite all community leaders to regular breakfast meetings hosted here 
Set up local residents as volunteers and provide training for them 
Invite other schools to our INSET training 
Share practice with other professionals 
Support students completing courses through placements 
Help resolve conflict between parents using RA  
 
 
 
 



Appendix (ii) 
Here are some examples of how we support Community Cohesion across all strands.  
 

 Religious-non 
religious/community 
relationships 

Ethnicity & culture Socio economic 

School Invite faith leaders in 
school to lead events 
 
Curricular Days/Weeks 
such as Creation Day 
 
Weekly ‘cross phase’ –
mixed age group 
activities across school- 
 
Assemblies 
 
Spaces provided during 
festivals for children to 
pray 
 
Use and value staff’s 
cultural links/knowledge 
to support community 
(parents evening, official 
phone calls, language 

Actively seek parental 
involvement with SEN 
pupils 
 
Visit schools prior to 
transfer choices with 
vulnerable families 
 
Hold information evenings 
on key topics, e.g. SATs, 
secondary transfer, 
reception transfer, reading,  
 
Provide translators for 
parent meetings 
 
Hold community specific 
events e.g. Afghani 
parents’ meeting 
 
Many diverse 
extracurricular clubs after 

Provide support to 
families with housing 
letters, passports, day 
to day living, filling in 
forms e.g. secondary 
transfer 
 
Family Learning 
 
Encourage and give 
parents an opportunity 
to volunteer 
 
Support parents to gain 
qualifications through 
placements within 
school 
 
Subsidise events/trips/ 
clubs/ residential- all 
children can access 
these 



support, explaining 
school system) 
 
Provide Boxercise for 
staff 
 
Ensure TAs are well 
respected and treated as 
teachers, not assistants-
model positive 
relationships for pupils 
 

school/ before school- 
ballet, choir, make and 
play, Tae Kwando, street 
dance, football, breakfast 
club.  
 
Bi-lingual staff/ volunteer 
readers working with 
individual children 

 
Subsidised Breakfast 
Club for identified 
families in need 
 
 
 

Local Actively seek to invite all 
community leaders to 
regular breakfast 
meetings hosted here 
 
Community leaders such 
as police, nurse, fire 
brigade, Barnet Carers 
invited to lead activities 
within school  
 
Hold weekend events- 
choir, gymnastics, and 
film club-children work 
with other local schools 
 

Help resolve conflict 
between parents using RA  
 
Actively seek to invite all 
community leaders to 
regular breakfast meetings 
hosted here 
 
Paiwand – Afghani support 
for out of school learning 
 
MFL provision-annual 
assembly- we invite local 
schools to attend & share 
languages learnt 
 

Set up local residents as 
volunteers and provide 
training for them 
 
Support students 
completing courses 
through placements 
 
Invite other schools to 
our INSET training 
 
Support Barnet College 
courses in school and 
centre 
 



Links with local Islamic 
School in Hendon-
teachers visited & taught 
alongside our staff 
 
past staff/pupils/parents 
visit to share experiences 
 
 

Organise many trips to 
farms, the park, 
swimming, central London 
galleries, places of 
worship, theatre 
 

National School Residential trips 
yr3 to 6 – Chelmsford, 
Canal study, Woodland 
Study, Rivers & Beach. 
Work with a local teacher 
 

Modelling outstanding 
practice for professionals 
e.g. Restorative 
Approaches sharing 
practice RJ Council & 
Transforming Conflict in 
UK 

Children fundraise for 
charities of their choice 
e.g Diabetes UK 
 
Elections – National 
Mock Elections, 
Comparing 
representation across 
the UK 

Global Creative curriculum 
planning-  
Black History Week –book 
focus – internationally 
based 
Inspirational Religious 
Leaders 
Pilgrimages 
 

Classes twinned with 
school in Lyon & Paris  
 
International Evening 
 
 
Visits from community 
members sharing refugee 
stories from across the 
world.  

Complete charitable 
activities- staff runs, 
staff cycle ride,  
 
Children fundraise for 
charities of their choice 
 



 


